CURRICULUM VITAE

HNwme:

IIpe3ume:

aTa Ha parame:

Anpeca:

KoHTakT:

Hanuonaanocr:

BpaueH craryc:

I'opan

ACHpOBCKH

02.06.198foanua

OxTomBprcka PeBonynuja 6p.36/10
Kymanoso

Moo6wien: +389 70 342 - 167
e-mail: goran@rapidbild.com.mk

MakenoHen

HCXKCHET



8. O6pa3oBanue :

Hucruryumja HpxaBHo cpenno yumnumte ['umnuazuja “ I'oue [emyes “,
KymaHoBo
Bpeme 2002/03 — 2005/060s.
Ycenex Omnuyen (5.00)
JlonoJIHUTE I HU UneH Ha yHHjaTa Ha CPETHOLIKOJIM Ha rpaj KymaHoBo
AKTHBHOCTH
Hucruryumja VYuusepsutet “CB. Kupun u Meroau;j”,
I'panexen ¢akynrer, Ckomnje
Bpeme 2006/07 — 2009/1601.
IIpocek 9.1
JdonmostHUTETHI Usnen Ha MefyHapoHaTa acolyja Ha IPpajeKHU HHKEHEepU
AKTHBHOCTH (IACES)

9. Crpancku jazunu (1- oqJu4HO; 5- 0CHOBHO):

Jazuk Yurtame 360pyBame IIumysame
MakenoHCKHU 1 1 1
AHTIucKu 1 2 1
Cpricku 1 2 1
@DpaHIycku 3 4 4

10. KomnjyTepcky BeIITHHH:

* Windows Environment, MS Officé\ord, Excel, Power Point, MS Project umn.
i HpopaMH 34 CTaTWYKa U J[MHAMHWYKa aHJIN3a Ha K-I[UH.

SAP, Tower-Radimex, Sofistik, Robot Millenium
* [lporpamu 3a TEXHHUYKO LPTamke U rpad UKy TU3ajH:

AutoCAD, Archi CAD, Profesional Home Design, 3DS-MAX



11.PaGoTHO HCKYCTBO

* YnpasBures, NPOeKT MeHallep U PAKOBOJUTE HA 00jeKTH
PATIU B JOO - Kymanoso
2012 - 2018 - .ron.

* l3BenOa Ha cTaHOCHM 3rpajiv, JCIOBHH 00)EKTH

- "WuBect bunaunr 01" [T+6+H 1k Ommruna Aepoapom -Ckorije,
- Cran6enu 3rpanu Ha HACTEJI JOOEJI - Jlucuue 1, Jlucuue 2, Aepoapom 4,
Aeponpom 5Bo Ckorje
-Ynpasna 3rpana Ha [Ipokpenut banka Y. Manano Onmrnna Kaprnonm,
Ckormje
-Cranbeno [lenosen O0jext [1+9+1 "Ilnjano [pectnx” Ha yn. Moma ITujane
00 -Kymanoso
- CTAHBEHA 3I'PAJIA A2 TBUHC UHTEPHAILIMOHAJI Ha Oyn.OxTOoMBpHCKa
Pesonymuja, KIT 13654/38 KymanoBo
-CraHnIa 3a TEXHUYKY Tperjiea Ha Bo3uia - AMepuT yi.Mowmus [lotok 60. Ckorje
- AIMUHUCTPaTUBHO Aei0BeH 00jekT Ha CuHtek Mmxenepunr Buzberoso - Ckomje
- Cran6Oenu 3rpamu [1+6+ 1k Mera u Akyctuk, Omnmruna Aepoapom Ckorije
- Jlenoeen O6jext "Ce.Muna" KO lLlenrap Ckormje
- bensuncka [Tymna JETOWJI - lemup Kanuja
- Cranbena 3rpana " bena" yn.Backo Kapanrenecku - Kymanoso

» U3Benba Ha marucTpanu racoBoau Bo Penyonuka Makenonuja JIOT1, JIOT2,
JIOT5

* U3Benba Ha 3ByyHM Oapuepu, MOANATHUIIN, IPOITYCTH U achaTHa 6a3a Ha aBTONAT
Munagunosiie - [ltun 3a CUHOXW/IPO P.Kuna

* T'1aBeH mH3KeHep 32 U3Bea0a (PAKOBOAUTE HA 00jeKTH)
“KBamurer-nmpom”, KymanoBo
2010-20120p.

* 1I3Benba Ha aIMUHCTPATUBHO ACOBEH 00jeKT Bo CKormje

* H3BenOa Ha OeH3WHCKA MTyMIIa, MPUKITYYHU U UCKITYYHU cOOOpakajHH JICHTH,
MoTHopHHU sua0BH Bo Ckorje

* l3BenOa Ha MHXKEHEPCKH 00jeKTH (IIOANATHUIIM, HAATIATHUI, IPOLIHPYBakha Ha
aBTOmAaT, Kiay4ku ) ox aBronaroT K-10, nennunia Kymanoso - ['panuden npeMuH
(TabanoBIe)

* HapaBopemen copaGoTHUK U AeMoHcTpaTop —['panexen Dakynrer, Ckorje 1Mo
npeamerute @yHaupame 1 MexaHnka Ha TOYBU
2010-201%on.

* CopaboTHuk 3a npoekTupame (pa3a-craTuka) U n3Beada HA 00jeKTH —
MEJIUA-UHI', beposo
2009-2010



12.

HanBopeuien copaGoTHukK U 1eMoHcTpaTop —['panexen Pakynret, Ckorje 1Mo
npeametute Muadopmaruka u AUtoCAD
2009rog.

CopabotHuk n npaktukant — ‘TIPOCTOP JJOO” — Kymanoso
2008-200%ox.

- ApMaTrypHH JeTajau U TEXHUYKH MTPEBOJI HA AHTJIMCKH ja3uK Ha 00JeKTH 0J
aBronat K-8, nennuna Jlere baup - Kymanoso

Ceprudukaru:

Jumioma 3a 3appiueH I'pagexen ¢pakyarer —Cxonje ( npocex 9.1)

OBJacryBame b 3a u3Benda Ha KOHCTPYKUIHMH

CepTudukaT 32 y4ecTBO HA CTPY4YeH CeMHHAp MO reoTeXHUKA M (yHIAMpame
GEOREKS Bo Bpmwauka bama- Cpouja, co nHayden Tpya “lIlogoOpyBame Ha
cj1a00 HocHBa Mo4YBa 3a QyHAUpPame Ha JejoBeH 00jekT BO Oxpua’ — Anpu

2010

Jlunjioma 3a 0CBOEHO BTOPO MecTO Ha rpajae:kHujaaa “Budva-2010”, Lipua I'opa

0 MPpeaAMETUTE YCJIMYHU KOHCTPYKIHHA U YCJTHIHH MOCTOBH



CURRICULUM VITAE

1. Tpesnme: KOHCTAHTHUHOBHK
2. Hwme: JIAPKO
3. Jlara na parame: 08.08.1977

4. JlpxkaBjancTBo. PenyOauka Makenonuja

5. OdpaszoBanue:

HucTurynuja CrexHaTa TUTYJIa WM JUILIOMA
[maTa ox —
Jara no]

AnBokarcka Komopa na

Peny0smka Makenonunja AJBOKAT
01.04.2006

MuHuCTEpPCTBO 32 MPaBjaa
OxromBpu 2005 - IIpaBocynen ucnur
HexemBpu 2005ro.

Yuusep3urer CB. Kupuna
u Meroauj,

IIpaBen dakyJrer
OxtomBpu 1996 —
HexemBpu 2002ro.

JAuniaoMupaH NpaBHUK
Ilpocex: 8,8 00 10.

6. JasumuHu BemITMHH. HaBeaeHO 1o ckana ox 110 5 (1 -ommu4ano; 5 - 0CHOBHO)

Jasuk Yurame TI'oBop IumyBame
Maxkeooncku 1 1 1
Anenucku 1 1 1
Cpncku 1 1 1
byzapcku 5 5 S
Pycku 5 5 5

7. YneHcTBO BO NpodQeCHOHATHH TeJa!

- Ansokarcka Komopa na Peny0iinka Makenonuja

- Cojy3 Ha Cronanckn Komopu nHa Makenonuja

- 3apy:xenue 3a merynapoano npaso (International Law Association)

- Komucuja 3a apOutpaka W ajJTepHATHBHO pemaBame Ha cmopoBu (ICC
Commission for arbitration and ADR)



- 3apyxeHHe HAa MJIaJU MPABHULA

8. Ceramna nosuuuja:
ITapTHep Bo AxBokarcko IpymrBo Koncrantunosuk u Musomesckn Ckonje

9. I'oaunu moMUHATH BO APymITBOTO: 10

10.O006aactu Ha aeayBame. Tproscko npaso, KopnopatuBHo mnpaso, /loroBopno
npaBo, CnojyBama u IlpeBzemama (M&A), BankapcrBo m ®unancuu, TpyaoBo
IIpaBo, UuTenexkryanna Concreenoct, Konkypenuuja.

11. Knyynn kBaanpuKanuu:

Ilpoexmen menaumenm
Ilpasna ananusa
Cyocku nocmanku
Apoumpadsica
Ilpezosopu

12.TIpodecHoHaTHO UCKYCTBO:

Hataox - | Jlokanwuj .
1aTa 10 a JApyurBo ITo3unuja
On . AnBokarcko ApymTBo KoHCTAHTHHOBHUK 1 Yupasuren
JIEKEMBPU Ckomje MuIomesckn IMapTHep
2007 AJBOKAT
Anpun
2006 . AnBokarcka Kannenapuja Illon-Credanuja u | [lapTHep
Ckomje ,
JexemBpu2 KoncranTnHoBUK AJBoOKAT
007
JexemBpu
2004 . . .
Anpun Ckomje AnBokarcka Kanuenapuja llon-Credannja IIpaBen CoBeTHUK
2006
CenremBpH
2002 Crori AnBokarcka Kanuenapuja MapkoBcka u
Kotje
[exemBpu AHJpeBCcKH IIpunpasunk
2004




Personal information:

Name / Surname: Jovanche Josev

Address: Goce Delcev br: 78, Rosoman

Post code: 1422

Telephone: +389 76 20 20 55

E-Mail: jovance.josev@yahoo.com

jovance.josev@fzclloktomvri.com.mk

Nationality: Macedonian

Date of birth: 13.11.1981

Sex: Male

Marital Status: Married, father of two daughters
Education:

Institution: Faculty of Mechanical engineering
Date (from - to): 2000-2005

Diploma: Mechanical engineer

Field of study: Manufacturing engineering
Average: 7,9

Type of institution: University "St. Cyril and Methodius"- Skopje

Training:
Practice: FENI Industries AD, Macedonia - 2004

Work experience:

March 2016: FZC 11 Oktomvri AD, Kumanovo
Work Position: Technical Director
Activities: Scanning production lines in the process production, deflecting a series of

contaminated multi-line errors in the factory, actively participating in the
detection of tight heads, procuring new equipment to improve line
performance such as: HF Generator, Spare axles for quick change,

Purchase of transport vehicles, purchase of new tools, active participation in
design of a device for downloading an internal locks, active participation in the
repair of the SELAS furnace for the production of hot reshaped profiles.
Inclusion of new products, improvement of product quality, procurement of
equipment for laboratory for mechanical and chemical testing, active
participation in the laboratory for accreditation, planning and procurement of
raw materials, process modernization.

Participation and presentation of FZC 11 Oktomvri at the international fairs in
Milan and Dusseldorf, procurement of Ultrasonic devices, coordination of

the transport department with the commercialization, rapid increase of


mailto:jovance.josev@yahoo.com
mailto:jovance.josev@fzc11oktomvri.com.mk
https://www.mf.edu.mk/en/content/production-engineering

production in 2016 - 34,000 tons, in 2017 37,000 tons, implementation of
standards.

Technical Director Responsibilities:

N

oukw

7.
8.
9.

10.

Provide the sales team with technical advice and support

Oversee each project’s life cycle from conception to completion, with an emphasis on technical
soundness and resource efficiency

Develop and revise statements of work, which should include accurate time and cost estimates
Analyze user requirements and usability metrics to ensure customer satisfaction

Apply architectural and functional specifications to each project

Collaborate with our design team to create accurate and detailed mockups for customer
approval

Meet with clients to refine and evaluate requirements, strategy and content needs

Enforce coding standards across all departments

Research and introduce new technologies for all employees and management

Assist in creating in-house standards.

Technical Director Skills:

10.

11.
12.

13.

14.

15.

16.

17.

Speaking - Talking to others to convey information effectively.

Monitoring - Monitoring/Assessing performance of yourself, other individuals, or organizations
to make improvements or take corrective action.

Coordination - Adjusting actions in relation to others' actions.

Reading Comprehension - Understanding written sentences and paragraphs in work related
documents.

Active Listening - Giving full attention to what other people are saying, taking time to
understand the points being made, asking questions as appropriate, and not interrupting at
inappropriate times.

Critical Thinking - Using logic and reasoning to identify the strengths and weaknesses of
alternative solutions, conclusions or approaches to problems.

Time Management - Managing one's own time and the time of others.

Management of Personnel Resources - Motivating, developing, and directing people as they
work, identifying the best people for the job.

Writing - Communicating effectively in writing as appropriate for the needs of the audience.
Social Perceptiveness - Being aware of others' reactions and understanding why they react as
they do.

Persuasion - Persuading others to change their minds or behavior.

Complex Problem Solving - Identifying complex problems and reviewing related information to
develop and evaluate options and implement solutions.

Judgment and Decision Making - Considering the relative costs and benefits of potential actions
to choose the most appropriate one.

Systems Analysis - Determining how a system should work and how changes in conditions,
operations, and the environment will affect outcomes.

Active Learning - Understanding the implications of new information for both current and future
problem-solving and decision-making.

Learning Strategies - Selecting and using training/instructional methods and procedures
appropriate for the situation when learning or teaching new things.

Systems Evaluation - Identifying measures or indicators of system performance and the actions
needed to improve or correct performance, relative to the goals of the system.



18. Service Orientation - Actively looking for ways to help people.
19. Negotiation - Bringing others together and trying to reconcile differences.
20. Operation Monitoring - Watching gauges, dials, or other indicators to make sure a machine is

working properly.

21. Quality Control Analysis - Conducting tests and inspections of products, services, or processes to
evaluate quality or performance.

22. Operation and Control - Controlling operations of equipment or systems.

23. Management of Material Resources - Obtaining and seeing to the appropriate use of
equipment, facilities, and materials needed to do certain work.

March 2015 — February 2016:
Work position:
Activities:

April 2005 — February 2015:
Work position:
Activities:

METALEX DOOEL, Kavadarci

Director of Production

Mechanical workshop for production of new and spare parts where |
led 35 workers.

Production of axles, calculation of gears, chains, shafts, drums,
threaded spindles, ore conveyors, various constructions and similar
machine parts. Dismantling of multiple bottlenecks, purchase of
new machines where | personally dismantled the machines in
Belgium, actively constructing bulk conveyors for mines Banovici
BiH, participation in repairs in FENI Industry Kavadarci, Bucim -
Radovis, Asphalt bases - Granite, MITAL style - Skopje, production of
production lines for DRAXLMAIER- Kavadarci, production of complex
parts (impellers) for pumps, improvement of the welding process,
construction of sheet metal folding tools, facilitation of the process
of assembly of rollers.

IGM Trade DOO, Kavadarci

Director of Production, Head in development and investment
Installation of lines for the production of welded pipes and profiles
and their commissioning, installation and putting into operation of
lines for cutting of coils (slits), introduction of CE mark for quality
and introduction of bar codes and software for traceability of the
material, active participation in planning in every sector of the
company, modeling of tools and their preparation for the process of
production, improvement of the process of production, introduction
of standards, planning for the complex. Cold mill plant, active
participation in the development and investment sector,
modernization of the existing lines, introduction of new products,
purchase, installation of hydraulic aggregates and commissioning,
installation of cooling towers, installation and commissioning of ers,
running a group of 25 locksmiths where we were dismantling the
line for production of API pipes in the Republic of Kosovo(Urosevac),



Personal skills and competence: Mother tongue: Macedonian

Other languages: English
Reading: Good
Writing: Good
Speech: Good

Technical skills: Excellent computer skills:
Office applications: Word, Excel, PowerPoint
3D modeling: Solid Works, AutoCAD

Other abilities: Communication
Ability to Work under Pressure
Decision Making
Time Management
Self-motivation
Conflict Resolution
Leadership
Adaptability

Driving license: B category



