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Makepowey,
20.11.1981

2005-

Ksanutet-MNpom JOOEN KymaHoso
Komepumjanex pmpextop

-Habaeku v npopaxba Ha rpanexHu marepujanv
-[IMpEeKTHO Y4eCTBO BO NNaH!patLe U NocTaByBake Ha Lenv
-WaroteyBare npopaxHa cTpareruja

-VcTpaxyBatbe 1 aHanwaa Ha nasapot

-AHaNM3a Ha HEAENHY 1 MecesHi n3BewTan
-TpoHaorae Ha HOBU KIMEHTH

-OpraHusauvja Ha TPAHCMOPT W LiaPUHCKH noCTanku
-KoHTpona.

00-2005 EXOHOMCKH dpakynet Cronje . '
& yuueepauret CB. Kupwn v MeTopd Cronje

a MenaymeHT
[lunnomupaH eKOHOMMCT,“HaCOK leral
1996-2000  CpeAro yunrnvwre [ICY "Haue ByfoHu , Kymaroso
MaLLIVHCKA TexHw4ap

MakenoHCK!

OpymuHO roopetbe ¥ nuuysare



COLMJANHM BELUITUHU
W HAZNEXHOCTH

TEXHWYKM BELUTUHM
BO3AUKA [I03BONA

U3JABA

W3jayBam pexa

-VckycTeo Bo MeHayMeHT Ha npopaxGa, MapKETVHI 1 NPOEKTH
-Mperosapauku cnocobHocTH

-[puxa 3a knueHT

-VckycTBO BO NapaneneH MeHayMeHT Ha noBeke NPOEKTV OAIHOCHO MoBeke NPEAMETH 3a
pabota uctospemeHo

-AckyCTBO €O LapUHCKU NOCTaNKW M GOPMANHOCTH
-Tumcka pabora

-lpesenTauuckm cnocobHocTw,

-peKTHa KOMyHUKaLWja CO U3BPLLHW MEHaLepy 11 CONCTBEHULIV HA KOMAnaHuuTe
-Cnoco6HocT 3a ponrk Yacosu pabota

MICROSOFT OFFICE WORD, EXCEL, INTERNET.
b kateropuja

aHoBO
-He nocenyBam akuuv Bo ®abpwika 3a 3aBpeHy LISBKA U npocpvm(n; 1:‘ . eOKTOMBpVI AL Kym
-Mocenysam akuuv B0 Ankanioua All Ckonje v Tonnudmkaunja (I)(; vin 11 Oxromepn Al
_HeMaM HyKaKBi 06BpCKI KoH Gabpuka 3a 3aBaperi ek unp
KymaHoBo
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Personal information:

Name / Surname:
Address:

Post code:
Telephone:
E-Mail:

Nationality:
Date of birth:
Sex:

Marital Status:

Education:
Institution:
Date (from - to):
Diploma:
Field of study:
Average:
Type of institution:

Training:

Jovanche Josev

Goce Delcev br: 78, Rosoman

1422

+389 76 20 20 55
jovance.josev@yahoo.com
jovance.josev@fzclloktomvri.com.mk
Macedonian

13.11.1981

Male

Married, father of two daughters

Faculty of Mechanical engineering
2000-2005

Mechanical engineer

Manufacturing engineering

7,9

University "St. Cyril and Methodius"- Skopje

Practice: FENI Industries AD, Macedonia - 2004

Work experience:

March 2016:
Work Position:
Activities:

FZC 11 Oktomvri AD, Kumanovo
Technical Director

Scanning production lines in the process production, deflecting a series of
contaminated multi-line errors in the factory, actively participating in the
detection of tight heads, procuring new equipment to improve line
performance such as: HF Generator, Spare axles for quick change,

Purchase of transport vehicles, purchase of new tools, active participation in
design of a device for downloading an internal locks, active participation in the
repair of the SELAS furnace for the production of hot reshaped profiles.
Inclusion of new products, improvement of product quality, procurement of
equipment for laboratory for mechanical and chemical testing, active
participation in the laboratory for accreditation, planning and procurement of
raw materials, process modernization.

Participation and presentation of FZC 11 Oktomvri at the international fairs in

Milan and Disseldorf, procurement of Ultrasonic devices, coordination of

the transport department with the commercialization, rapid increase of



production in 2016 - 34,000 tons, in 2017 37,000 tons, implementation of
standards.

Technical Director Responsibilities:

N

o v s W

7.
8.
9.

Provide the sales team with technical advice and support ‘
Oversee each project’s life cycle from conception to completion, with an emphasis on technical
soundness and resource efficiency .
Develop and revise statements of work, which should include accurate time a'nd cost estimates
Analyze user requirements and usability metrics to ensure customer satisfaction

Apply architectural and functional specifications to each project

Collaborate with our design team to create accurate and detailed mockups for customer
approval

Meet with clients to refine and evaluate requirements, strategy and content needs

Enforce coding standards across all departments

Research and introduce new technologies for all employees and management

10. Assist in creating in-house standards.

Technical Director Skills:

10.

11.
12.

13.

14,

15;

16.

17.

Speaking - Talking to others to convey information effectively.

Monitoring - Monitoring/Assessing performance of yourself, other individuals, or organizations
to make improvements or take corrective action.

Coordination - Adjusting actions in relation to others' actions.

Reading Comprehension - Understanding written sentences and paragraphs in work related
documents.

Active Listening - Giving full attention to what other people are saying, taking time to
understand the points being made, asking questions as appropriate, and not interrupting at
inappropriate times.

Critical Thinking - Using logic and reasoning to identify the strengths and weaknesses of
alternative solutions, conclusions or approaches to problems.

Time Management - Managing one's own time and the time of others.

Management of Personnel Resources - Motivating, developing, and directing people as they
work, identifying the best people for the job.

Writing - Communicating effectively in writing as appropriate for the needs of the audience.
Social Perceptiveness - Being aware of others' reactions and understanding why they react as
they do.

Persuasion - Persuading others to change their minds or behavior.

Complex Problem Solving - Identifying complex problems and reviewing related information to
develop and evaluate options and implement solutions.

Judgment and Decision Making - Considering the relative costs and benefits of potential actions
to choose the most appropriate one.

Systems Analysis - Determining how a system should work and how changes in conditions,
operations, and the environment will affect outcomes.

Active Learning - Understanding the implications of new information for both current and future
problem-solving and decision-making.

Learning Strategies - Selecting and using training/instructional methods and procedures
appropriate for the situation when learning or teaching new things.

Systems Ev‘aluation - Identifying measures or indicators of system performance and the actions
needed to improve or correct performance, relative to the goals of the system.



18. Service Orientation - Actively looking for ways to help peogle. .
19. Negotiation - Bringing others together and trying to recor.mllg differences. e
10. Operation Monitoring - Watching gauges, dials, or other indicators to make sure @
working properly. . .
21. Quality Control Analysis - Conducting tests and inspections of products, services, or processes to
evaluate quality or performance. .
22. Operation and Control - Controlling operations of equipment or systems. . f
23. Management of Material Resources - Obtaining and seeing to the appropriate use 0
equipment, facilities, and materials needed to do certain work.

March 2015 — February 2016:  METALEX DOOEL, Kavadarci

Work position: Director of Production

Activities: ‘Mechanical workshop for production of new and spare parts where |
led 35 workers.
Production of axles, calculation of gears, chains, shafts, drums,
threaded spindles, ore conveyors, various constructions and similar
machine parts. Dismantling of multiple bottlenecks, purchase of
new machines where | personally dismantled the machines in
Belgium, actively constructing bulk conveyors for mines Banovici
BiH, participation in repairs in FENI Industry Kavadarci, Bucim -
Radovis, Asphalt bases - Granite, MITAL style - Skopje, production of
production lines for DRAXLMAIER- Kavadarci, production of complex
parts (impellers) for pumps, improvement of the welding process,
construction of sheet metal folding tools, facilitation of the process
of assembly of rollers.

April 2005 — February 2015: IGM Trade DOO, Kavadarci

Work position: Director of Production, Head in development and investment
Activities: Installation of lines for the production of welded pipes and profiles
and their commissioning, installation and putting into operation of
lines for cutting of coils (slits), introduction of CE mark for quality
and introduction of bar codes and software for traceability of the
material, active participation in planning in every sector of the
company, modeling of tools and their preparation for the process of
production, improvement of the process of production, introduction
of standards, planning for the complex. Cold mill plant, active
participation in the development and investment sector,
modernization of the existing lines, introduction of new products,
purchase, installation of hydraulic aggregates and commissioning,
installation of cooling towers, installation and commissioning of ers,
running a group of 25 locksmiths where we were dismantling the
line for production of API pipes in the Republic of Kosovo(Urosevac),



personal skills and competence: Mother tongue: Macedonian

Other languages: English
Reading: Good

Writing: Good

Speech: Good

Technical skills: Excellent computer skills:

Office applications: Word, Excel, PowerPoint
3D modeling: Solid Works, AutoCAD

Other abilities: Communication
Ability to Work under Pressure
Decision Making
Time Management
Self-motivation
Conflict Resolution
Leadership
Adaptability

Driving license: B category
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O6pazoganue u o6yku

Crpaxun MNMaHoBckK

Yn.M.X.Jacmun 22/45 1 000 Crorje, P.MakenoHuja

oma : 02 6146 070
it Mobunen: 078 379 229

strahilpanovski@yahoo.com
Maxeporey

20.05.1967

2008 no neHec, Ynpasuten Bo anakom gooen - Ckonje

- IRU (International Road Transport Union-CaeTcka TparcnoptHa Opraruaall.) Harpapa 3a
BpeeH MeHaliep BO naTeH TpaHcnopT uafafeHa 8o XeHesa

- Ce 0p CaMuOT NOYETOK-pOpMUpatse Ha dupmaTa A0 NpepacHyBatbe Ha tpupmara BO
TPaHCNOpTHO npeTnpujatie co 15 wnenepy i 23 spaboTeHu

- CTE KOHTaKTV CO TPAHCTIOPTHY KOMMAHIM BO 3eMjaTa U CTPaHCTBO 1 OPraHu3vparse Ha cuTe
TPAHMOPTH, OIFOBOPHOCT 3a CUTE [OKYMEHT! 1 6yLieTn BO KoMnaHujata

2001-2008 vpekrtop 3a Hab6asa Bo ALl ,,JAKA 80 - [vpekumja Cronje

~ O[roBOpEH 3a HaBpeMEHO CHOLyBarbe CO CypOBIHY 1 ambanaxa

- [0roBapakbe Ha LigHM 3a CypoBMHY W ambanaxa

- mpouecyVpare Ha nnakatsa Ha (akTypu, passuBatbe Ha CTpaTerii 3a Habagka,
npunpema Ha GyljeTv 3a HabaBka Ha CypOBUHM U ambanaxa

1997-2000 MeHayep 3a Kny4Hu (upmu B JIMHK Tenekom - Ckonje
- OAroBOpeH 3a paboTa Co Ky4H!TE KNMEHT! (MuHucTepeTBO 3a 30paBCTBo, MuHUCTEPCTBO 32

BHatpelunu Paboty, MunucTepcTeo 3a Oabpata u cn ),
- VMNAEMeHTMparLe 1 pasBoj Ha NoNUTHKKA 3a paboTa CO KNy4HITE KIMEHTV KaKo U
UMNAIEMEHTUPatE U Pa3BOj Ha MapKETUHT KaMnarbyt 38 KNYYHUTE KNMEHTH

- ynpaByBatbe ¥ aHanusa Ha KOHKypeHLmjaTa.

* 4995-1997 Cnyx6a 3a MapKeTUHT BO ExoHomu Mpecc - Cxonje

YuusepauteT Cs. Kupun v Metoauj - Crorje
ExoHomcku ®akynteT

CpepHo wwkono , Page JoB4eBCK# Kopuaruh-Cronje
CopaboTHuK nporpamep

AHrmvcky Jasuk . LienTap 3a CTpaHcku Jasnum — Crorje
WranjaHcky Jask :  LLikono 3a CTpaHcku Jasuum - FRIENDS

.
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MajuuH Jasuk | MakepaoHCKn

[ipy Jasuum
Pestupa L oo | Teyea
AHrHCKd Ounvao 1 Onnuyro W OpnuyHo ' \

i n
WranjaHck CHOBHO \\] OcHoBHo \ Ooromm \

JaaLck ¢crocoOHOCTH [106p1 OPraHN3aLMCKN U KOMYHIKALMCKV BELUITUHI CTEKHATI Ha CUTM MoV PaboTHY MecTa kaae CyM
H vMan pakoBoAHa (yHKumja

epcki cnocobHocTk | Microsoft Word, Excel, Internet uth. unnioma o cpeao LKONO-MHEOPMATIIKa HACcoKa

g\ﬂ

CopTCKi aKTUBHOCTH MopaHeLLIeH YNeH Ha pasHin criopTekyt kityBom : Ckujatbe, Boke, MnmBarbe, MaparnajauHr, TeHnc u Ap

Bosauka fo3sona B-Kateropuja, A- Kateropuja

‘naTyBau:a BO CTPAHCTBO Cwre eBponcky 3emju (6e3 Cranunasuja, Moptyranuja, Arrnuja) cute Exkc Jy 3emju, Typuvja...

M3JABA:
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WA3jasyBam pexa: He nocenysam akuuv BO 3L 11 OxTomepy AJ] - KymaHoBo,

Hemam akuuu HATY XapTuv O BPEAHOCT BO apym aKLMOHEepPCKK ApYyLWTBa,

Hemam HuKakeu 00BPCKMA KOH ®3L} 11 Oxromepu Afl - KymaroBo.

Ctpaxun laHoBCkM




